
Communiqués de presse
IBM lance Talent Assessment, une plate-forme d’évaluation pour aider les experts
en herbe du Big Data à améliorer leurs compétences

Paris - 14 nov. 2013: IBM dévoile aujourd'hui une plate-forme en ligne inédite en son genre pour aider les
étudiants à évaluer leurs connaissances en analytique. Avec IBM Analyics Talent Assessment, les étudiants
peuvent évaluer leur aptitude à exercer des carrières dans le Big Data et l’Analytique au sein des secteurs
publics et privés et ainsi obtenir des conseils pour progresser et se positionner au mieux pour ces métiers très
recherchés. Cette plate-forme vise ainsi à réduire le déficit de compétences dans le Big Data et à encourager
les talents au sein des nouvelles générations. En plus de bénéficier aux étudiants et aux universités, elle peut
aider les entreprises à identifier les candidats qui correspondent le plus aux postes qu’elles recherchent.

 

Cette initiative a fait l’objet d’une annonce lors de l’Office of Science and Technology Policy Big Data qui s’est
tenue à la Maison Blanche aux Etats-Unis. Cet événement répond à l’appel de l’administration Obama qui
souhaite multiplier les partenariats entre les acteurs du Big Data qui exploitent ces nouvelles opportunités pour
travailler sur des initiatives clés telles que la croissance, l’éducation, la santé, l’énergie et le développement
durable.

Cette plate-forme lancée ce mois-ci sera déployée dans 8 universités américaines pilotes membres de la IBM
Academic Initiative, une collaboration entre IBM et plus de mille universités à travers le monde visant à
développer de nouveaux cursus répondant au besoin de préparer les étudiants aux carrières liées au Big Data
et à l’analytique dans tous les secteurs. En France, IBM a également annoncé le mois dernier l'ouverture d'un
cursus spécialisé en Big Data avec HEC Paris destiné aux étudiants du MBA. Dans le cadre de ce partenariat,
IBM met à la disposition d’HEC Paris ses ingénieurs et data scientists, ses logiciels et son savoir-faire en matière
de Big Data, ainsi que des supports de cours associés.

                                                                              ###

 IBM Launches Talent Assessment to Help Aspiring Data Crunchers and Academia Gauge and
Enhance Skills

WASHINGTON - 12 November 2013:  IBM (NYSE:IBM) today unveiled the IBM Analytics Talent Assessment, a
first-of-its-kind online platform that provides university students with data-driven insights that aims to help
narrow the Big Data and Analytics skills gap and foster talent for the next-generation workforce. 

Using IBM Analytics Talent Assessment, university students can gauge their readiness for public and private
sector Big Data and analytics careers and gain guidance on ways to further develop and position themselves for
these in-demand jobs. In addition to benefitting students and universities, talent assessments help
organizations identify and hire the right candidate for the right job. They can also enable them to more
accurately predict performance, thereby adding greater efficiencies to an organization's human capital
management strategy.

The new initiative was announced as part of a White House Office of Science and Technology Policy Big Data
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event held in Washington. The event is a response to the Obama Administration’s call for multi-stakeholder
partnerships that harness the power of Big Data to spark advancements in key national initiatives, such as
economic growth, education, health, energy and sustainability.

Starting this month, students from eight universities that are piloting IBM's Assessment can access the platform,
engage in an online test, and after completion receive personalized reports with guidance on how to bolster
their aptitude for data-crunching jobs. These pilot universities are part of the more than 1,000 IBM Academic
Initiative partners that collaborate with IBM to offer Big Data and analytics curriculum: Fordham University,
George Washington University, Illinois Institute of Technology, University of Massachusetts Boston,
Northwestern University, The Ohio State University, Southern Methodist University and the University of
Virginia.

As employers in the public and private sectors seek to fill the 4.4 million jobs being created to support Big Data
by 2015* university students worldwide are on the hunt for curriculum to prepare them for data-crunching
careers. The good news: innovative coursework is being launched at a rapid clip, often via business schools with
classes providing essential IT and business skills, from software proficiency to project management. However, to
succeed in analytics jobs, students also need to develop a wide range of "soft skills": subtle aptitudes, personal
traits and values that can be difficult to pinpoint and cannot always be learned in the classroom.

Recognizing the importance of this comprehensive skill set, IBM partnered with more than a dozen of its own
clients including The Boeing Company and Nationwide Insurance to research and identify the most essential
competencies and traits that indicate whether a student not only has the ability to analyze data, but can parlay
it into effective business strategies for growing revenue, preventing risk, deepening customer engagement, and
even saving lives.

Uncovered by real-world organizations that have hired and cultivated analytics talent, as well as IBM's Smarter
Workforce consultants, these predictors of success range the gamut from the ability to assert oneself and
negotiate amidst opposition to data-driven recommendations, to personal attributes such as concern for others
and social assuredness.

“Information is a powerful natural resource that will play an essential role in defining and creating the jobs of
the future, said Mike Rhodin, Senior Vice President, IBM Software Solutions Group.  “IBM is dedicated to
advancing data-driven insights to transform the skills for our future workforce. By arming them with the
necessary tools and resources, we will help enable them to become world-class analytics leaders who will
transform industries around the globe."

Helping Big Data and  Analytics Students Set the Right Trajectory

Students who are currently engaged in analytics degrees and coursework at the pilot universities will be
encouraged by faculty to register for the IBM Analytics Talent Assessment at ibm.com/business-analytics/talent-
initiative.

The Assessment – which is an online test that university students can complete in approximately 30 to 40
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minutes – will have four sections. The first three sections will comprise adaptive tests that measure cognitive
ability, verbal reasoning and logical reasoning. The fourth part will feature a series of questions focusing on the
key competencies and traits that indicate success for analytics careers. 

Students who take the Assessment will engage in both traditional multiple choice questions and exercises such
as interpreting on-screen shapes in ways that reveal analytical thinking abilities. The Assessment covers a
diverse set of topics from mathematical problems that businesses need to solve, to questions on how students
interact with peers, or how they conduct themselves in difficult situations.

After engaging in the Assessment, students will receive a personalized report via e-mail, highlighting their
strengths and weaknesses relative to the competencies and traits that predict the student's likelihood to
succeed in analytics. Informed by each user’s unique results, the report will also provide guidance on ways
students can further develop themselves, so upon graduation, they are better prepared for a career in analytics.

The eight universities collaborating with IBM on the Assessment -- all of which are among the 1,000+
universities that partner with IBM to offer Big Data and analytics curriculum -- will receive reports that show
how participating students performed in aggregate. This will help faculty better understand how their
curriculum is preparing students for careers helping organizations uncover and maximize of the value of Big
Data insights. Longer term, IBM plans to offer the Assessment to its entire ecosystem of Big Data and analytics
higher education partners.

Narrowing the Big Data and Analytics Skills Gap

IBM’s collaboration with academia on the Analytics Talent Assessment is one of a multitude of initiatives the
company has instituted to help narrow the skills gap between the millions of Big Data and analytics jobs being
created and the number of students who have the education and hands-on experience to fill them. 

The ability to analyze, interpret and build strategies around Big Data – or the 2.5 quintillion bytes of information
generated daily from sources such as sensors and social networks – has emerged as a high demand skill set for
today’s job candidates. Big data will have an impact on business markets, including its potential to:

·      Empower key U.S. industries, such as retail and manufacturing, with up to $610 billion in annual
productivity gains

·      Spark a new wave of innovation by reducing product development time by 20 to 50
percent                                                

·      Generate $100 to $190 billion in annual cost reductions and increased productivity for the U.S. health care
sector by 2020

IBM is partnering with more than 1,000 universities across the globe to develop curriculum that reflects the mix



of business, technical and problem-solving skills necessary to prepare students for Big Data and analytics
careers, across all industries. The goal: prepare students for jobs ranging from front-line analytics contributors
to leadership roles such as Chief Data Officers, Through these collaborations, which span a variety of majors
from business to health services, IBM provides schools with access to IBM Big Data and analytics software,
curriculum materials, case study projects, IBM data scientists who visit classes as guest lecturers, and faculty
grants that fuel new curriculum.

A key example of how public, private and academic collaboration can help create a data-driven workforce: the
IBM Client Center for Advanced Analytics in Columbus, Ohio. The center serves as an innovation hub to advance
analytics skills, drawing on the expertise of local businesses, educational institutions and industry partners to
create a skilled analytics workforce. A key part of this effort is IBM's partnership with The Ohio State University
to develop analytics curricula and give students access to the center's technology and thought leaders.

For more information on the IBM Academic Initiative visit: ibm.com/academicinitiative.
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